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JOB DESCRIPTION

Job Title:			HIVE HDRC Strategic Lead 
Responsible to:		Chief Officer
Strategic relationships:	HDRC Partners, HDRC programme team members, Residents, people with lived experience and their carers, Voluntary, Community & Social Enterprise agencies, senior managers in HIVE Portsmouth and strategic partners.
Hours of work:		Part time - 18.5 hours a week 
Contract: 			2-year fixed term
Purpose of the Post:	The HDRC Strategic Lead will provide leadership for HIVE Portsmouth’s role within the Health Determinants Research Collaboration (HDRC), ensuring that HDRC activity is clearly aligned with and responsive to HIVE’s strategic priorities and builds capacity for research, evaluation and impact measurement within the VCSE sector. The role will ensure that evidence, insight, and learning from HDRC activity are embedded into HIVE’s work and VCSE alliances to strengthen prevention, reduce health inequalities, and improve outcomes for Portsmouth’s communities.
The post will champion co‑production, system collaboration, and evidence‑informed decision‑making across statutory services, the voluntary and community sector (VCSE), academic partners, and local communities and will have direct line management and performance management responsibility for the Community Research Engagement Lead role.

Salary:			£43,331 pro rata (actual 21,665)

This post is subject to a satisfactory DBS check at a basic level 

Duties and Responsibilities
1. Strategic Leadership and Alignment
· Provide overall strategic leadership for HIVE Portsmouth’s contribution to the HDRC, enabling clear alignment with HIVE priorities, objectives, and values through close collaboration with HDRC strategic leads from the council and university.
· Ensure that HDRC programmes actively support and enhance HIVE’s work on prevention, community resilience, and reducing health inequalities, reflecting the shared purpose of the HDRC partners.
· Act as a senior strategic lead across the system, building synergy between HDRC activity and HIVE‑led initiatives, partnerships, and strategic priorities.
· Represent HIVE Portsmouth at senior HDRC governance meetings and relevant system‑level partnerships.
2. HDRC Programme Leadership
· Shape and influence HDRC research priorities so they are grounded in local need, community experience, and HIVE’s strategic focus.
· Lead relevant workstreams within the HDRC and form part of the strategic leadership group for operational delivery of the HDRC.
· Look for opportunities for collaborative/system working that creates new ways of working together for effective programme delivery. 
· Participate in the evaluation of HDRC programme to learn how and why the programme is achieving change in line with its goals 
· Work collaboratively with the council and academic partners to co‑design research that is practical, inclusive, and capable of informing real‑world service and system change.
· Ensure strong governance, oversight, and reporting of HDRC activity within HIVE structures.
· Alongside the Chief Officer, represent HIVE on the HDRC Programme Board and contribute to the overall success of the HDRC through the HDRC governance.
· Champion effective knowledge mobilisation, ensuring research findings are accessible and actively used by decision‑makers, practitioners, and community partners.
3. Place‑Based Delivery
· Support place‑based working that builds on community assets, strengths, and lived experience.
· Ensure HDRC learning feeds back into the ongoing development and evolution of HIVE activities.
4. Partnership and Co‑production
· Build and maintain strong, trusted relationships across HIVE partners, VCSE organisations, communities, local authority services, NHS partners, and universities.
· Champion meaningful co‑production, ensuring communities and VCSE partners are involved in shaping HDRC questions, approaches, and outputs.
· Support partners to build confidence and capability in engaging with research, evaluation, and evidence‑based practice.
· Connect the priorities of the VCSE sector, Community Wellbeing Alliance (or other Alliances) to the HDRC to build capacity for research, evaluation and impact measurement in the VCSE sector. 
5. Impact, Learning, and Sustainability
· Ensure HDRC activity delivers clear impact in line with HIVE priorities, particularly in addressing inequalities and improving community wellbeing.
· Lead approaches to capturing, sharing, and applying learning from HDRC projects across HIVE and the wider system.
· Identify opportunities to sustain, scale, or embed successful approaches beyond the HDRC funding period.
· Contribute to the development of funding bids, business cases, and strategic proposals linked to HIVE’s future priorities.

6. Accountability and Governance
· Provide regular strategic updates to HIVE leadership and HDRC governance arrangements.
· Ensure equality, diversity, inclusion, and ethical considerations are embedded across HDRC‑related activity.
· Oversee budgets, commissions, or resources associated with the role as required.

7. Line management
· Line manage the Community Research Engagement Lead post ensuring clear objectives and performance management. 
· Set clear objectives and priorities for the Community Research Engagement Lead, aligned with HDRC delivery plans, HIVE priorities, and agreed success measures.
· Provide regular supervision, coaching, and professional support to ensure high-quality delivery, effective partnership working, and continuous development.
· Lead formal performance management processes, including appraisal, progress reviews, and addressing performance issues where required, in line with HIVE policies.
· Support the Community Research Engagement Lead to build strong relationships with communities, VCSE partners, and research partners, and to deliver meaningful coproduction and engagement activity.
· Ensure that learning, insights, and community intelligence gathered through the Community Research Engagement Lead’s work are fed into HDRC governance, HIVE strategy, and wider system decision-making.
8. Health and Safety

· Prioritise safeguarding within networks and service transformation proposals, and where necessary reminding each partner or organisation of their individual and collective responsibility.

· Ensure the correct reporting mechanism are followed for highlighting any concerns regarding the wellbeing of participants, and where appropriate put arrangements in place to enable continued input.

· Ensure all events and activities have appropriate risk assessments in place.

· Maintain appropriate accident records and reports as required.

· Maintain accurate health and safety records as required.

9. General

· Carry out all tasks and duties that may be assigned by HIVE Portsmouth.

· Line manage and supervise staff as may be required.

· Comply with all policies, procedures and governing documents.

· Maintain all systems in line with the General Data Protection Regulation (GDPR) and all relevant data protection legislation.
· Work proactively to ensure environmental sustainability of all operations.
· Work in effective collaboration with all staff of the HIVE Portsmouth embracing a ‘one team culture’.
· Attend all relevant meetings, preparing papers and reports as and when required.
· Provide cover for the helpdesk and helpline as and when required.
· Deal with customer feedback, whether positive or negative, in a courteous, efficient and timely manner.
· Portray a positive image, both internally and externally of HIVE Portsmouth by displaying high standards of service, integrity, punctuality, politeness and professionalism.

HIVE Portsmouth brings people together to build a happier, healthier and more connected city.

HIVE Portsmouth is a registered charity in England and Wales (1189067) and a company limited by guarantee registered in England and Wales (12064936).










Person Specification
Essential
· Significant experience in a senior strategic role within health, local government, VCSE, or partnership‑based environments.
· Strong understanding of health inequalities, prevention, and community‑based or place‑based approaches.
· Proven experience of playing a leadership role within cross-sector partnerships. 
· Experience of translating research, evidence, or insight into policy, strategy, or service improvement.
· Excellent leadership, influencing, and communication skills.
· Demonstrable commitment to co‑production and community‑led approaches.
Desirable
· Experience of working with research collaborations such as an HDRC.
· Knowledge of community wellbeing hubs or similar integrated community models.
· Experience managing externally funded or time‑limited programmes.
· Understanding of evaluation, learning, and knowledge mobilisation.
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